Guidelines for Tuition Remission for Regular and Contingent Staff and Faculty

Tuition Remission applies to tuition only, and does not include fees, room, board or any other expenses. Employees are eligible for 8 credits per semester, while spouse and dependents are eligible for full tuition. Employee, spouse and dependents must be accepted into a specific program and register for courses at the desired institution before applying for tuition remission.
______________________________________________________________________________

USM Institutions:

Bowie State University, Coppin State University, Frostburg State University, Salisbury University, Towson University, University of Baltimore
University of Maryland: Baltimore, Baltimore County, Biotechnology Institute, Center for Environmental Science, College Park, Eastern Shore, and University College
Other Schools participating in USM Tuition Remission:

Baltimore City Community College, Morgan State University, St. Mary’s College
Tuition Remission Eligibility Guide
	Eligibility
	Employee
	Dependents

	Hired prior to 1990
	Eligible for undergraduate and graduate level courses at any USM institution. (8 credits per semester)
	Eligible for undergraduate and graduate level courses at any USM institution


	Hired between

01/01/90-06/30/92
	Eligible for undergraduate and graduate level courses at any USM institution. (8 credits per semester)
	Eligible for tuition remission for the first undergraduate degree 

Classes must be taken at employee’s home institution. If the program is not offered at the home institution, coursework may be completed at another USM institution at 50% tuition remission


	Hired after 07/01/92
	Eligible for undergraduate and graduate level courses at any USM institution. (8 credits per semester)
	Dependents are eligible after employee completes two years of service
Eligible for tuition remission for the first undergraduate degree
Classes must be taken at employee’s home institution. If the program is not offered at the home institution, coursework may be completed at another USM institution at 50% tuition remission


*Contingent II employees are eligible for undergraduate and graduate level courses at

  Bowie State University. Dependents are not eligible for tuition remission benefits.
*Contingent I employees are not eligible for tuition remission benefits.

Taxable Tuition Remission 
Eligible employees taking graduate level courses will be taxed on the value of any graduate tuition remission benefits received in excess of $5,250 in a calendar year. For employees hired before 01/01/90, tuition remission for spouses and dependents at the graduate level will also be taxed. The amount will be added to the employee’s paycheck over several pay periods and the appropriate taxes will be deducted. 
Questions related to tuition remission benefit eligibility should be referred to 

The Office of Human Resources at 301-860-3450.
