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1 Total Outbound 63.1 63.4 42 75.4 63.4 96
2 Continuous Improvement Outbound 71.4 60.4 87 84.6 60.4 99
3 Corporate Culture and Climate Outbound 75.0 59.6 96 33.3 59.6 <1
4 Cost Control Outbound 53.8 62.9 21 86.7 62.9 99
5 Data Analysis Tools Outbound 46.7 59.2 11 75.0 59.2 93
6 HR Manager Roles and Responsibilities Outbound 71.4 68.4 57 77.8 68.4 82
7 HR Planning Outbound 72.7 67.5 72 69.2 67.5 55
8 Individual and Group Dynamics Outbound 46.2 70.0 2 90.0 70.0 99
9 Organizational Charts and Structure Outbound 53.3 58.3 29 72.7 58.3 92
10 Organizational Mission, Vision, and Values Outbound 75.0 61.4 93 76.9 61.4 95
11 Quality Management Outbound 57.1 58.0 44 85.7 58.0 99
12 Recruiting and Retention of Employees Outbound 64.3 64.2 47 50.0 64.2 8
13 Staffing Decisions Outbound 76.9 71.5 72 73.7 71.5 58

Note: Students taking less than 20 minutes to complete removed.


