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POSITION ANNOUNCEMENT
POSITION TITLE Instructor/Assistant Professor of Art History

PERSONNEL STATUS:  PIN/Faculty

DEPARTMENT: Fine and Performing Arts
OPEN DATE: September 30, 2016
CLOSING DATE: October 14, 2016

Responsibilities: The primary duties for this tenure-track position are teaching undergraduate art history, theory
and criticism courses in the Department of Fine and Performing Arts; developing new courses to support Studio
Art/VCDMA, providing curatorial and operational support to the BSU Gallery of Fine Art; supporting students in
the development of their thesis concept, exhibition design, and understanding of its role within existing bodies of
knowledge; collaborating with other members of the department in seeking grant funding and developing co-
curricular programming; conducting research and/or practice in the area of art history, theory, criticism or other
related field; contributing to the BSU community through administrative duties and services to the department,
college and/or university committees. Responsibilities also include working outside the classroom by advising
students, attendance at departmental events, and keeping regular office hours; ability to teach some studio courses
preferred.

Qualifications: Doctoral degree in Art History, or a related discipline preferred. Masters in a related discipline
with a minimum five (5) years of professional experience; three (3) years of teaching experience preferred.
Demonstrated knowledge of pedagogy and teaching methodologies appropriate to undergraduate level students
majoring in art disciplines, and who are using the course as a general education requirement; knowledge of global
art history from prehistoric through present day; knowledge of African and African American art history;
knowledge of studio art processes, techniques and practices employed by artists; knowledge of appropriate
classroom technology, to include the Learning Management System Blackboard. The ideal candidate will
contribute to the diversity of the program by bringing a perspective, way of thinking, and/or a unique set of
experiences that expand the intellectual conversation and artistic practices in the field.

Condition of Employment: Willing to work outside normal business hours to support curricular, co-curricular and
recruitment activities.

APPLICATIONS: Interested and qualified applicants should submit two copies of a resume/curriculum vitae,
cover letter, letter of interest and teaching philosophy, official transcript(s), along with a faculty application and at
least three (3) letters of reference. Submissions without an application will not be considered. Email or mail all
documents to:
Office of Human Resources
Bowie State University
14000 Jericho Park Road
Bowie, MD 20715
JOBS@bowiestate.edu



Bowie State University is an Equal Opportunity/Affirmative Action Employer
Aucxiliary aids and services for individuals with disabilities are available upon request. Please contact the
University’s EEO Officer at 301-860-3442.

To download the BSU Faculty application, go to http://www.bowiestate.edu/files/resources/faculty-teaching-
application-form-revised.pdf

In accordance with the Cleary Act of 2000, you are advised to contact the Bowie State University Campus Police
Office for Disclosure of Criminal Incidents that occur on our campus.
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